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PREFACE

One of the purposes of the Office of Institutional Research and Planning is to provide
information to those who need or want to know more about the Community College of
Rhode Island. This Fug s told F'igures document has been prepared to present in one place
both ( urrent and historical information that is frequently tequested. It is a firsrattempt_at
pi-oviding.basic, information in a usable form for many different types of purposes. The
document' includes information on:

President's Message 1

Board of governors 3
CCRI Foundation 4
Students
Programs 12
Faculty and Staf f 15
Fatalities 19
Fmini. es 20
The Future 25

From the discussions concerning information needs, that were conducted as part of the
Tide III Organizational Development Activity, there was an expressed interest in a

summary statistical document._ Hopefully;_ this initial attempt is also responsive to-that
request. If not please indicate how it could be changed. Your suggestions and comments
for improvements will help to shape future editions and tre.most welcomed.

Cynthia V.L. Ward
Director
Institutional Research and Planning
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business community. By mandate, fully one-hall;.- of the programs at` the Cc ege are
vocational and/or career -oriented, and the College maintains an ongoing dial gute with
business and industry to ensure that students are receiving the kind oQraining needed bytarea employers. Fhe C 11v0 also offers programs designed to meet the needs,of specific

.. industries, including.c mrses or programs of study provided to employee4 on site; coop-
eiative agreements to provide skills training or non-credit course offerings for business.

G

I-, cmiihasitc the importance of providing specialized training programs to meet the
needs of Rhode Island companies; an_ Office for Off-Campus_ Courses for Business;
Industry, and Governmental Agencies has been established. College/induoryprograms
currently underway include apprentice training for employees in six trades at the Electric
Boat Division at Quonset Pointin engineering program for Raytheon employees; an
inst, umentation technology_program at the Foxbaro_Company, and._ an apprentice pro-
gram for employees of the Rhode Island/Southeast Massachusetts Chapter of the Na-
tional -I. ogling and Machining Association member companies. Employees who partici-
pate in apprentice training programs at CCRI also receive college credit toward -an As-
soi late in Applied Science degree.

The Colleges New. Careers for Women program offers special_assisance and counsel-_
ing for women who wish to train for technical careers in such areas as engineering,
electronics, instrumentation, machine processing and other fields which have not tradi-

Last year the college _receiyed a three year institutional development grant totalling
$o00,000 from the U.S. Department of Education under Title Ill /Higher Education Act.
Those funds were aworded to develop a computer literacy program,- expand external fund-
raising capabilitiesind improve organizational development and long range planning
effOrts. The College has established a microcomputer labliratory at the Knight campus
with 20 Apple Ile microcomputers and will _establish_a similar laboratory at the Flartagan.
Campus next year. The project includes offering of workshops, courses, and complete
literacy programs.

The Nursing and Allied Health Programs have taken great strides in the past year in
developing innovative programs which respond directly to community needs..A special
program has been devFloped to train Southeast Asian refugees for careers as nurses or
medical laboratory technicians so they can provide_ services for_ the state's substantial
refugee population. Aqnidneck Island residerVs_ are being trained for nursing careers at
Newport Hosnital in an effort to alleviate a nursing shortage in that area. Nursing homes
facing nursing shortages are working with the college to alleviate the problem through
upgradMg.existing nurses aides.

Future Directions
As the Community College_ of Rhode Island looks to the future, it is clear :that the

to be responsive and dynamic, to change with the -times and be innovative in
program development, will continue to be critically importInt:

tionally employed women.

The College, with its ability to provide technical training or retaining at a reasonable
cost,. is in a position to participate in a significant way in the economic revitalization of-
the state: The need to provide appropriate job training will continue to he a priority;
however, of equal importance is the commitment to transfer students and the need to
maintain high educational,quality m all program areas.

L.)

I
Edward J. Liston
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In 1070 by the act lit the Generol Assembly; the Community College of Rhode kland
I oundation %.v.is established to promote and generate community support for the college.

I he _General Assembly Act incorporating; the Foundation states tl4t:_-lt is greatrN.,in
the public interest to sponsor and encourage prixate gifts of funds and property to aid
and assist (the Community College of -Rhode Island,) in attaining its objectives, and
particolarly in connection with such of its activitiesmd those of its students and faculty,
I or wliich adequate provision is not ordinarily made byapproriations from the public
tiiiii.k.'"

..,., , ... ,
"Inv rOundation seeks to assist the_College in such Areas. as cultural and performing

arts, sciolarships, visiting professorships;.and library and equipment acquisitions.; To
attain these goals, the Foundation encourages support from the _College, community
through contributions to the 'annual campaign, scholarship funds special events, and

,s_pecial gifts.
tp r
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FALL ENROLLMENT FROM 1976 TO 1983
I he t College opened the doors to its second campus in Lincoln in Septm-

bill- 107o Over the ne\ t seven years; total headcount enrollment in credit courses in- ,
leased by about one- third from 8,003 toI 2,140 students. In terms of lull-time equi.vaT

lent enrollment ti omputed by dividing the total number of credit hours. taken by all
students by 15); the in tease over the same period was 'about oni, quarter from 5;072 10

TABLt E FALL ENROLLMENT

FALL . HEADCOUNT I FTE

l'')76 77 8;001 5;072
1 °77 -78 10;317 6,000
1°78 -70 10,340 6,700
1°70_80 11,158 7,017

1080-81 11,777 .7,400

1961-2 11;721 7;486

1°82 -83 12;140' 7;51C;

Change 1977 -83 35% 20%;

!-; mint Enrollment I FOrttlIment Riport
Ettrolliiient C.C.R I Burt..tr's Of lice Report,

ENROLLMENT BY LOCATION
Most of the students who attend classes it the 'COmmunity College do so at one of the

.

two main campuses: The Knight Campus in- Warwick usually has about sixty percent of-
the students and till Flanagan Campus m Lincoln about forty percent.

In a,yldition to fbese two sites; the College also offers classes at several s,itellite cam-
puses and at places of employment. The enrollments at these adjunct fa'cilities for
1''52 -K3 are as follows. '

TABLE 2 ENROLLMENT A A a

Sites r,

Bristol Satellite
Middletown Satellite
Novport Satellite
VVi7t;tetly Satellite
VVoonsocket Satellite
LiaVinci Community Center
Opportunities Industrialization Center
Urban Education Center ;

Electric Boat
Foxboro
Raytheon

; Headcount Enrollment
Fa,11102. Spring-195

18 20

277 0 281
40 22

125 144

209 212
16 17

179 205
58 51

60

1 61 52
31

..-.
0 I 0

ti



TYPES OF ENROLLMENT
tot ( stti,lent-. over tin; past three I all semesters havy been enrolled pal t-tirne than lull

time and the prt «Aitage has been grovving. The evening program attracts more student!,
tliaii the 1-,rogi-,ml, but th(,se 111(4101-lions have reinamed reasonably stable For the last
thi veap,

TABLE 3
FALL ENROLLMENT BY

FULL/PART TIME AND DAY /EVENING:_

Numbers
I Otal Students

1980-81

11,777

1981-82

11,721

1982-83

12,140

%Change

:1981161983

+ 3
I till Time, Part Time

l till Fime.littidents 3;207 4,790 4,784 8

Part TimeStudents 0,570 .0;025 : 7;305 +12
Day Evt;nins

Day Studen't-c- 4,889 4,828 5,147 + 5

1.0.,11111.; S. tudelvs 5;289 , -- 5;188. 5,331 + 1
Both 1,008 1,705 1;071 4- -4

Percent

Is nil,/ Part Time

611Time Students 44:2 . 40,0 30,4
Part Time Students 55.8 50.1 00:1

Day/Evening
D,iv Students i 41.4 41.2 42,4 .

venint Students 44.9 44.3: 43:0
Both 13.7 14.5 13.7

.1



STUDENT CHARACTERISTICS 4

Cooking more closely at the fall headcount enrollments over the last three years in
terms of student characteristics; the trench; appear to he toward:

a An increasingly female student body;
b An older student body;
(. A slightly declining percentage of minorities, with the number of Asians lit-creasing

and the I lispanic decreasing.
d About the same proportion of out-of-state student;;:

TABLE 4

Total Students
Sek

Female
Male

Race
American Indian
A_Sian
Black
Hispanic
White

Residency
RhodeIsland
Out of State

L. D

110N-k

1980-81
11,777

7,159
4,618

1981-82

7;245
4;476

FALL ENROLLMENT BY
RESIDENCY

1982-83 1981 to 1983
11;721 12,149 + 3

7;503 + 5

4;646 + 1

Age in Years`
i

Under 20 3,766 3,575 3,872 41 3'
20-24 3,301 3,360 3;213 3

25-34 3;031 3,115 '3,150 + 4

35-44 1,066 1,111 1,296 + 22
Over 45 613 560 618 + 1

'34 42 43 -i- 26t4-_. 504 '452 - 6

.., 54 96 +109

200 153 163 - 19

11,018' 10,968 11,395 + 3

.11,260 11,196 11,597
517 525 552 + 7

_.1980-81 1981-82 1982-83
Sex

Female 60.8 61.8 61.8,,

Male 39:2 13.2 38.2

Age in Years
Under 20 32.0 30.5 31:9
20-24 28:0 28.7 26,4
25-34 25.7 26.6 _ 25.9
35-44 9.1 9.5 10:7

Over 45 5:2 4:8 5.1

Race
Minorities 6.5 6:4 6.2
White 93.5 93.6 93.8

Residency
Rhode Island 95:6 95.5 95.5
Out of State 4.4 4.5 4.5?=-.

PERCENT ES OF TOTAL FALL ENROLLMENT
TABLE 5 BY SEX, AGE, RACE AND RESIDENCY

12





RETENTION AND GRADUATION RATES
Fur cturnunity colleges, the concept of "retention- has a- somewhat different meaning

than it Llt-1*.trfor colleges and universities with traditional four year programs that culmi-
nate in a baccalaureate degree. Many students come_ to the community colleges to enroll
in a particular course or to learn a particular s141 and have no intention_ of completing an
entire program: Therefore, it is difficult to establish what a reasonable retention rate
41ould he.

To determine the retention rates for the Community College of Rhode_Island, the 3;873
tint time degree candidates who entered in the fall 1979 were tracked through six
semesters. By spring 1°82, 32 percent of the group had graduated. An American College
Testing Program (ACT) study ceported a graduation rate_of 42 percent within three years
for two-year public institutions, but it should be noted that this survey was based on
estimates from 70 percent of the reporting institutions, not actual data.

After the first year (fall 1980), CCRI had 56 percent of the original CCRI group who
continued; plus four percent who graduated from one-year programs. The ACT survey
reported a_ 50, percent continuing rate for two-year public institutions:

Female CCRI students had higher graduation rates than male students (37 percent vs:
2 -I percent), and a slightly higher continuation rate after the first year (57 percent vs. 54
percent).

TABLE 5

RETENTION AND GRADUATION RATES
,IN NUMBERS AND PERCENTAGES

FOR 1979 INCOMING STUDENTS*

Status of Fall Spring Fall Spring Fall Spring
End of
Spring

Students 1979 1980 1980 1981 1981 -1982 1982

Circiducite 0 0 162 162 794 794 1229
Continuing 3677 29b4 2156 1985 1029 847
Stop-out 54 201 270 193 134 0
Non continuing 142 708 1285 1533 1916 2232

(,raduate 0% 0% 4% 4% 21% 21% 32%
on tinning 95",,, 77% 56% 51% 27% 22%

Stop-out l''i; 5% 7% 5% 3% 0%
Non-( on tinuing -1% ' 18% 33% 40,N, 49% 58%

`Thlkicrll, Itidc, all tir.t 11111, ,Ivgreu dritii.i.ite,, a total of 3,1473 Orient non ntalfr
,IttdtJO, Wer c111,1cd, ,tticlent, who bid ;.Igre. t.ankliclat. A-WI being

non Ina Ir welt. on Jude,'

13



CCRI TRANSFERS TO OTHER COLLEGES
AND UNIVERSITIES

4

Loch_ year, many students or past students at the Community College apply to other
institutions of higher education in order to continue -thleir education. Within Rhode
Island; information is provided by the other ten institutions on the number of Commu-
nity College students who apply; are accepted, and actually enroll. About three-quarters
of the Community College transfers are accepted at Rhode Island institutions, the re-
Mauling quarter are accepted by a wide range of institutions in over thirty states: 'A
niajoritv of these out-of-state institutions are in New England.

Over the past three years, the percentage of CCRI students accepted of those applying
to other colleges and universities in the state has remained _relatively constant. The
highest acceptance _rates for 1981-82 were at Johnson and Wales College,_Barrington
College, Bryant College, and Rhode Island College, all of which accepted 80 percent or
more of the CCRI students who applied.

ACCEPTANCE RATE OF CCRI TRANSFERS
TABLE 6 AT OTHE

RA: Institutions
% Acceptance Rate:

1979-80
Those Accepted to Those Applying

1980-81 1981-82

Rhode Island College 84 83 85

University of Rhode Island 55 53 52

Bryant College 42 72 81

Providence College 44 54 60

Roger Williams College 82 74 70

Johnson and Wales College 100 88

Vve Regina College 75 62 46

R.I. School of Design 22 61 60

Barrington College 100 100 86

All R.I. Institutions 68 71 71

Over- the three year period, more than hall the in-state transfer.; continued at Rhode
Island College and about one-fifth at the University of Rhode Island. Bryant College
more than doubled the number of CCRI transfers in three years; while Salve.Regina had
a considerable rediKtion in the number of CCRI transfers that enrolled. No information
was available on CCRI transfers who actually_ enrolled in institutions in other states.

TABLE 7
CCRI TRANSFERS ENROLLING

IN OTHER RHODE ISLAND INSTITUTIONS
R.I. Institutions 1979.-80 1980-81 1981-82

Rhode Isl,ind College 336 421 399

University of Rhode I skint] 135 145 172

lit- yitiit College 40 106 '92
Provideme College I0 18 20

Rogei- Willidni...; College 21 14 15

ltdttr,oti and Wales (._ °liege 16 18 11

Salve Regina College 19 36 5

R I. School of Design 10 8

Bari ington (:. allege 4 4

I ota' 592 772 726

tii i1: R( I I ,t1.111,11 I 1,1110 el to! 107'1 60 10)40 61, and 1'1141 142 ptepared Ito hoe/ter, e ( RI
1.1-11,1ei ttin,im

10
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ENROLLMENT IN NON -CREDIT COURSES
Since the inception in 1979 pf, the Office of Community Services; there has been a

t(ipid:growth in the offering of courses designed specifically to meet the needs of the
ommunity: These courses are difficult to characterize because they are so varied in

purpose, duration; location; and enrollment: The major types of courses are the fol-
lowing:

Non- credit Courses; which are career-oriented, and special interest or social=type
cou rSeti.

Motorcycle Safety Courses, which are required by legislation for those S66kiiig
motorcycle license.
Driving Retraining Courses, which are required of traffic violators who are referred by
the ((flirts.
Fire Fighter Training Courses, which are sponsored weekend academies for volunteer
and career fire fighters.
SeCiind Tediiii-cal Day Courses; which -are operated as adult vocational - training pro
grams in such areas as food services, electronic assembly, and clerical skills.
Business, Industry, and Government Agency Courses; which are courses offered to
e\pand or improve the skills of the work force.
GED Testing Progr m; which provides assistance and test administration for those
S6_'king a high scho diploma through equivalency testing.

TABLE 8 ENROLLMENT IN MAJOR
COMMUNITY SERVICE COURSES

Courses 1979-80

ENROLLMENT
1980-81 1981-82

IN1:(ih C tedit 1,358 2;198 3-880
Motor( y( le Safety 4;764 4;222 3,b91
11441-1!,-;( 11001 Lquivalen( v 222 300 500

11
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PROGRAMS
Associate in Arts

Educational and Social Services, Liberal Arts, Liberal Arts Labor Studies

Associate in Fine Arts

Associate in Science
Business Administration, Computer Science, Electronic Engineering Technol-

ogy, Engineering, Mechanical Engineering Technology, Nursing; Retail Man-,
agement, Science, Secretarial Science

Associate in_Applied Science
_Cfwmic_al Technology, Electronics, Fire Science, Instrumentation tecilliology,

Machine Design, Machine Processes, Medical Laboratory Technician, Radiogra-
phy, Respiratory Therapy

Diplomas or Certificates
Practical Nursing; Computer Science; Chemical Technology, Electronics,

Instrumentation TeChnology;_Machine Processes; Machine Design, Dental As-
sistant; !-;e( retarial ience; Word Processing
I 2 _csk-

16



ENROLLMENT BY PROGRAM OF STUDY
I os0 enrollment-' at the (..otninunitv College have increased in the pro.grarn

areas iit (iiinputersjeme health and_ paramedic al and engineering technology; have
c111,1111Cd :table' in hi-Ines,: and have-decreased in priblic service prograMS. Theappar-

ent i h.ulie ire the enrollmunt in general programs and open college are attributable
mole to a I L'd01111t1011 ()t a liberal arts student than to any real shift in enrollment:

TABLE 9 FALL ENROLLMEN_T_BY PROGRAM OF ST DY

BUSINESS & COMMERCE
TECHNOLOGY

1

liti,in;.--,ALiiiiine,tration
Retail Management

1980-81

',585
2,153

188

1981-82

2,57o
i..),104

145

41982=83

2;585
2,070

188

/6/0 Change'
1981 to 1983

5t.t i etartal Si_ len( e 248 237 330

\ (zON.11.)LTER SCIENCE 208 278 280 +

FlEiLTH & PARAMEDICAL 000 700 704 + 18
C5i.ntal.:\ssistants 21 21 24
bled i(al Lab Tech. ' 30 42 53
Radiologic Tc-ch Si) 80 ..7 83
NursingrADN 31)0 f" 413 453
Prat tit al Ntin.ing 6 " 111 120
I: es pi ra tory Therapy" 30 ' 31 61

MECHANICAL & ENGINEERING
TECHNOLOGY i. 438 478 4Q.0, + 13

I.ngipeering 03 117 138
-N4(;-i h.4-71.4_;incer, Teill. 46 45 30
N.1,1/ hint? Design 4o 45 30
N.1,1( lime, Processes 40 45 44
(11croi,. JITri. It. 51 51 52
1.1o1 tronk [own. lech. 51 70 7J)
1.1c,. tro nii, 70 70 81

In,,tr umentil lion 32 2o 33

PUBLIC SERVICE TECHNOLOGY 735 882 514 31
1 do,. & !,o(.. Hervi,. c 57o 53n 418
I it(' `-. icn( I. 150 140 Qs

GEN! RAI. PROGRAMS
i_2. 2rio 1;0742 1,05:5 28

1 thcr :II At H 2,181 1,740 I ,363
Hk irm, I. To 54 51

1 iii Ai il 82 170 241

OPINCOLII( ;I. 4,855 5,010 5;845 f 20
Appii"int go! I ,53r I JAM

Nun I 3;840 4;015

1 Al 11,777 11,721 12,14Q

1:1



GRADUATES BY PROGRAM OF STUDY
tOtal number of graduates produced by'the Community"College for the last six

vears has remained remarLablv constant; There_ have been; however; shifts among the
.program areas. _coknpuler science, bin/nes-14, and public service showed, the reatest in-_

tease, sime 107o-77, and 'health and paramedical, ,and general programs experienced
declines in the number of graduates.

t ;CIF STUDYt

%Change
1976-77 1977-78 1;978-79 1979440 1980-81 1981-82

BUSINESS &
COMMERCE. TECH. 308 350 403 420 520 517 ;

EiL-ane,.. Adminis. 173 210 257 4-- 201 341 4,11

Retail Matag,enient 48 5o 61 01 8e 30
.5et.retarial Si. ience 87 84 85 77 9(4 70

.i '
4COMRUTELOSCIENCE 41 44 51 58 _ 80 01

4_
.

HEALTH & .

PARAMEDICAL 375- 383 307 300 .0 308 321

Dental Assistant!, 10 26 10 ' 10 13 17

Miliik al Lab Tech. 18 17 10 18 7 12

I:Lidiologi,. Tech. 40 43 81 40 37 37

Nursing ADN 184 177 171 181 103 152

Pt it ti. al NU rsi n.,, 1.) 1.) 108 iab 85 74 90

Re,Tiratory Therapy 14P' - 12 20 14 14 4

MECHANICAL & i

ENGINEERING TECH. 92 116,-- 03 101 06 054'

higineerint; c 14 12 0 12 14 13'
Me( h. Engineer. 'Tet. h. 1 S 3 5 11 7

Ma( lime Design c-, 'N 0 10 7 8 4-5

Machiney_rui.a.,,,,e,,
y11 e mica l 1 eu ii.

5

28
10

39
13

17

10

22
0 7

--p-, 14

IlleOronic Engin_ Fedi. 111 17 10 10 10 17

1-.1ei. trunk ,, 12 17 10 14 18 10

I ni-.1 1 ukientatiun Iii 10 12 15 7 3

...-----
PUBLIC SERVICE
TECHNOLOGY 12o too 149 154 172

,i"

208
Liu( . & )( .tiervice 95 133 III 11.1 133 171

I ire -.i( len«. 31 Sc 38 40 39 37

(ANIMAL PR( ;RAMS 379' 445 307 345 325 326
al Attti 304 296 333 337 314 305

`iilen( .1 4 1 2 3! 7

we 0 0 0 0 1 . 11

71 145 33 0 7 3

101 Al 1;321 1,507 1;400 1;453 1,507 1,558

1277-82,

+ 3

+ 05
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FACULTY CHARACTERISTICS
whii, the full-time student enrollmein at the Community College has increased by

thirty-five percent since 1976777, the number of authorized; continuing full-time faculty
positions has increased from 298 to 312, a change of only five percen t._Since all.author-
ized positions are not filled at a given time, the actual nu,inber of faculty in continuing

`positions is usually lower-. For instance; in December 1982; there were only 2t07 continu-
ing faculty members.

Of this group, the modal faculty member is male, has a masters degree, is an associate
professor, and has been with the College between ten and_fourteen All but two
continuing f,aculty hold full-time appointments.

,FACULTY CHARACTERISTICS

_sex
Fvmale
Mile

Degree
-Doc to ra te
Masters;

Nits-Bachelors

Rank
Profes$pr
Associate Professor
Assistant Professor
Instructor

Years of Service
15 or more
10 to 14
5 to 9
Less than

hOL RC F: CIZI Personnel Department records, as of December 30; I 982

4

bei f Percent

134
163

45%
55%

58 20%
214 72%

25 8%

75 25%
s 127 43%

75 25%
20 7%

89 30%
124 42%
47 16%
37 12%

FACULTY SALARIES A
Facia ty saldris tor those in continuing positions are established through the collective

bargaining proc6ss between the Rhode Island Board of Covernors for Higher Education
and the Community College of Rhode Island Faculty Association (NEA/CCRIFAL The
current two-year contract expires on June; 1983.

-11ie latest faculty salary figures available for comparison with similar institutions are
'tor 1081-82. The (iimparison shows _that CCRI faculty_ salaries and total compensation
'for continuing positions were slightly rlelow average for,public two-year institutions.
Benefits, as a percentage of salaries, were somewhat higher at CCRI than for the average
two-year institutions.
TABLE 12 FACULTY SALARY BY RANK

Average Salary Average Compensation . Benefits 0;
by Rank by Rank % of
($1000) ($1000) Salary

PR AO AI P? AO Al
( CR I 26.5 22.8 19,7 32.3 27.7 24.4 22

vera);e for Iwo Ye,tr "27.7 2-1.0 20.3 32.6 26.4 24.1 10

1'1,t Prof essor

AC) 1\,snualf:Trrffessor
Al A,,,a4tailt

1, litillvtin Aroin ,111 hoion lliii(o.r.dt71'n,14..,,,r, I ho. Rt.p)rt olwinh
.1 Ow l'hdc,,t,11, oril lusly /\111;11..1 1°8.! h.I

()



RANK OF FACULTY BY PROGRAM AREA
The ifiajority of the COmm"unity'Colleige faculty hold the rank of associate professor

(43 per..'ent). There axe. an *equal number of professors and assistant professors (25_
percent each). Few of the continuingfaculty are instructors (7 percent); aruf most of
these re la the areas of nursing and.the arts.

TARE F 137 RANK OFJ982 FACULTY BY PROGRAM AREA

TOTAL FACULTY
`PR

75
AO
127

. .
-,

RANK
AI / I
95 20

TOTAL
297

BUSINESS & COMMERCE TECH 7
115 1 32

Business Administration 5 7 19
Retail Management 4 4
Secretarial SOence 2 4 3 9

COMPUTER SCIENCE 1

HEALTH ANt PARAMEDICAL 4 22 22 5 53
Dental Assistant ' 2 ' 2
Medical Lab. Tech 2 2
Rad iologic Tech. 1 1 2
Nursing-_ADN 4 4 17 12 33
Practical Nursing 1 9 4 14

MECHANICAL & ENGINEERING TECH. 5 18
Engineering 3 7
Machine Design 2
Machine Processes 1 2 3
Chemical Tech.
Industrial Electronics
Instrumentation

PUBLIC SERVICE TECH.
& Soc. Service

4
4

Y.

9
9

GENERAL PROGRAMS 57 76 34 14 181
Drama 1 1 1 2 . 5
Lnglish 5 25 10 1 41
Languages _6 2 _ , _8
Social Science 11 5 4 1 21
Psychology 8 10 2 20
Biology. 4 8 2 14
ijhemistry 3 3 2 I 9
Physics 4 2 2 8
Mathematics 10 10 p 21
At 3 5 12
Music 2 1 2 5.
Physic al Education 1 1 2
reat rung Resources 3 II
)ther 4

)1.1F4( I 1 1,,titly,.1 I l IIld I.n lily pc,itiorv, .1L. 01 I )tt ember 30, 1982, I or the ( ( 1<11't.r,opnel C)
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STAFF CHARACTERISTICS
The staf f at the Cornmunit College,were categorized into three groups:.;
.1. lassit in hiding such positions as security, janitorial, laborer,

technician; clerical, and narse.
h. Nbn Classit led mcliading such positions as administrative assistant and

secretary,-laboratory technician, paraprofessional; counselor;
and coordinator.

Administration including the positions of president, vice president, dean,
and directar. ,

Ihestiff fulfill o wide range of i_duties both in the management and 'operation of the
in,titution. The modal characteristics' of the classified staff are lemale high school
edu Scion, and. nr'e to nine years iif_service; for non-classified staff, the modal characteristics
are female, high s-chool/as;ociate degree level education, and less than five years of
sere ,. e; the administration are mostly male, have a masters_ degree; and have nine or
less wars of service.

TABLE 14 , STAFF CHARACTERISTICS

Number Percent Number Percent
CL,SSIFI Eli NON-CLASSIFIED

Sex Sex /
1 cma le 1(i0 00% Female SQ otl%

Male oo 40% Male 42 32%

1..)egree Degree
lligh School 110 72% High School 41 34%

.A!-6-ciate 31 19% Associate 44 34%

Bochelors 13 8% Bachelors 2b 20%

Masters

ears in Service

3/
i
f

1% Masters

.,
Doctorate

Years in Service

16 12%

15 or more 2 4% 15 Or more 5 4%

10 to 14 31 19% 10 to 14 35 27%

to 0 59 30% -5 to 9 / -44 346/6

I ess than 5, 74 45'Yo Less than 5 _ 47 3o%

ADMINISTRATION
Sex

Female
Male

Degree
High School
Associate
liactelors
Masters.
Doctorate

Years in Service
15 of more
10 tO 14
5 to 9

--Letiti than 5'

Number
11

31

1

2

13

20
7

10
6

13

13

Percent
26%

74%

2%

4%

31%
47%

1b%

24%
14%

31%
31%

4
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THE KNIGHT CAMPUS
The Knight Campus is located on 205 acres adjacent to Routes 2 and 113 in Warwick.

All facilities at this campus are housed under one roof, a futuristic megastructure which
encourages. social, educational and cultural exchanges among the entire sttident body.
The design of the megastrucfure reflects the philosophy of the Community College of
Rhode Island, which Stresses interaction among students rom all fields of study.

FACILITIES

Ir. WI

,

THE FLANAGAN CAMPUS
Fiw ii.,,,,,g.,,, Campus occupies a 300 sprawling acre site off Louisquisset Pike in

Lincoln. It features one building_ made up of three ci nected modules totalling nearly
71.; acres of floor space. The building includes such i inovative features as solar panels
for heating waterdn the field house and computerized temperature control. At_the Flanagan
Lampus, students study; learn and relax inf modern comfortable surroundings,

ogio,

`44',E.*

-

t10"1:1i
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TUITION AND FEES.
The Community. College of Rhode Island was founded on the premiSe Of accessibility.

By making programs_ and seryick availiable fp all residents of the state at a modest cost,
the College can fulfill this purpose.

Over time the cost of tuition and mandatory fees to students attending the college has
increased at a rate that is similar to the Consumer Price Index chTnges: But in abs'olute
terms, the cost to the'students has more than doubled from 1970-71 to 1982-83 (146
percent increase):

TABLE 15
FULL- TIME TUITION AND

M ANDATORMESTEKSEMES_T_ER

Year

---1---"
Tuition Relative
& Fees Change

CPI Relative
Change*

100-71 $140 1.00 ; 1.00
1071-72 170 1.21 1.04
1072-73 170 1.21 1.08
1073-74 170 1.21 114
1074-75 170 1:21 1.27
1075-7h 200 1.43 1.39
107h-77
1077-78

200 1.43
200 1.43 1.56

1078-70 218 1.56 1:75
1979-80 232 1:66 1:98
1080-81 247 1.76 2.22
1081-82 275- 1.96 2.42
101.0-83 315 2.25 2.51
1083,}8J 345 2.46
',(rotr.urtter Iridei tor tlrhatt INage Ear Hers, LI.S Cities .-1Peraxe.



UNRESTRICTED REVENUES
Unrestricted revenues are funds not designated for any specific purpose by the agency

that makes _the funds av_ailable: The major bulk of the revenue he for the Community
C011ege of Ikhode Island is unrestricted, and comes essentially ft'orn two sources: state

appropriations and tuitions and fees.
Over the past_ several years; the proportion of the College's revenue apPropriated by

the state has declined at an average rate of one percent per year. A curresponding.increase
in student paid tuitions and fees has occurred at the same time. Thus, there has been a
gradual shift to the Community College students of a growing proportion of the cost of
their education. Such a trend might eventually threaten the open access principle on
which the College is based.

4.

TABLE 16 UNRFSTRICTFDREvFNItIFS

UNRESTRICTED REVENUES IN THOUSANDS ($1;000)

State
Appropriation

Tuition&
Fees Other Total

1076-77 12,471 2,630 328 $15 ;429

1077-78 13,460 2,945 660 17,074
$1076-70 14,190 3;360 826 ''" 18,376

107Q -80 15;007 3,695 701 19 ;403

11)60-81 16,248 4,206 578 21,052
1061-82 16,801 4,768 976 22,545.
1082-63 18,625 5,595 902 25,122i

AS PERCENTAGE OF TOTAL. REVENUES

State
Appropriation

Tuition&
Fees Other Total .

6 -77 81 17 2 100%

1977-78 79 17 4 100%

1976 70 77 18 5: 100%

1070-80 77 19 4 100%

1'060-61 77 20 3 100%

1061-62 75 21 4 100%

1062-63 - 74 22 4' 100%

22

)U 1. Audit statements or N76-77 to los I -82: 1982-83 figures taken from the budget mid-year review.
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UNRESTRICTED. EXPENDITURES
The expenditures of funds that are not cum cd y_ granting agencies for specific

purposes are grouped into the broad areas of person! el services, operating expenses,
student _aid, capital, and other. The greatest change in_thelast several years in the type of
expenditures being made by the Community College has been an increase in the p_ropor-
lion used for personnel services and a decrease in the "other" category. However, for the
last three years, expenditures for personnel have leveled off at about three-quarters of the
total e,venditures. The portion of total expenditures allocated to operating expenses;
stud:4/4:nd, and capital _have remained relatively stable over the past several years.

TABLE 17 UNRESTRICTED EXPENDITURES

UNRESTRICTED EXPENDITURES IN THOUSANDS ($1,000)

Year
Peisonnel

Services
. .

Operating
Expenses

Student
Aid Capital Other* Total

107o-77 o,912 2,384 1Q4 687 2;253 $15,430
1077-78 11,787 2,351 14b 403 2,380 17,073
1078-70 12,844 2,502 211 482 2,337 18,376
1070-80 13,032, 2,401 265 255 2780 19.403
1080-81 15,322 2,941 290 306 2,173 21;032
1081-82 16,510 3,197 371 616 ; 1,851 22 ;545
1081-33 18,222 3M44 345 854 2,057 25,122

AS PERCENTAGE OF TOTAL EXPENDITURES

Personnel Operating Student
Year Services Expenses Aid Capital Other* Total
1070-77 o4 16 1 4 15 100%
1077-78 o0 14 1 2 14 100%
1076_70 70 14 1 3 13 100%
1070-80 72 14 1 1 12 100%
1080-81 73 14 1 2 10 100%
1081-62 73 14 2 3 8 100%
1082 -83 73 15 1 3 8 100%

( °titer in Jude, Peht Serene and ear End 'Fran4ers,
.-,(5)URC Audit 5tatetnent, for 107o-77 to 1081-82 and Budget, Mid-Year Modifications fur IQ82-83.
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STUDENT FINANCIAL AID
Financial assistance for students comes essentially from three_ sources:_ the state;_the

federal government; and student loans. Since 1980-81; the size of the total state student
financial aid program has about doubled both in terms of dollars and number of re-
cipients; while the federal program has remained about constant.

Table 18 STUDENT Fl NANCIALAID

State Programs

1980-81

Amount
(1000) Number

1981-82
Amount

(1000) Number

1982-83*
Amount

(1000) Number

RII 11AA"" $116 428 $311 1,250 $350 1,406

Comm. College Grant 213 1,250 250 1,250 250 1,250
Rem ssi y of Tuition 75 654 110 1,124 160 1,413

Student Help 190 315 210 349 261 375

Total State Program $594 2,647 $881 3,973 $1,021 4,444

Federal Programs
1-itsic Opp. Grant (Pell) $2,191 2,738 $2,50. 3,000 $2,500 3,000
Su pp. Ed. Opp. Grant 81 217 72 200 48 120

NurSing School 15
-e

31 14 36 -0- -0-
Coll. Work Study 329 548 264 550 204 340

Total Federal Programs $2;616 3,534 $2,850 3,786 $2,752 3,460

Other

Other Student Loans $500 500 $700 700 $700 700

TOTAL STUDENT
FINANCIAL AID $3;710 6;681 $4;4.31 8;459 $4 ;473 8;604

'Actual figures will he available of ter 6/30/83

"RIHEAA Rhode Island Higher Education Assistance Authority
Note: Recipients reflect duplicate count of students

it
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THE FUTURE
FUTURE ENROILMENTI

For the Community College. the etwollments for three different types of student
groupings (degree candidates, open college program applicants, and open college non-
degree stpdertts) were projected based on the proportionate share of the age groups the
Community College is expected to attract in 1985, 1990; and 1995.

The results of the analysis shoW a deolining enrollment through 1995 both in terms of
headcount and full-time equivalents. Since the size of the traditional college age group is
expected to decline precipitouSly during the period (a recent survey by the Western
Interstate Commission on Higher Education indicated a 45 percent decrease in Rhode
Island high school graduates between 1979 and 1994); the decreases projected for the
Community College seem modest by comparison. This is due to the fact that the College
has always attracted a high percentage of older students, and therefore it is anticipated to
beiess affected by the decreasing numbers of young adults than are other institutions.

Even so, the College is not immune to this trend; and the headcount enrollment is
projected to decrease by ten percent between the beginning of the 1980's and 1995, and
the full-time equivalent enrollment to experience an even greater decline of almost twice
that amount (19 percent) over the same time period.
Note: These projections are based exclusively on the continuation of current trends and

in fact will be influenced by other factors such as changes in policy and economic
,conditions.

25
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TABLE 19 E NROLLMENT -PROJECT

Actual
Projected Headcount

Student Type Average* 1985 1990 1995
FULL -TIME ...

Degree 4,127 3,831 3,570 3,136
()pen College

Progrim App. 530 497 461 400
Non-Degree
Sub rota I ) 262

4,928
252

4,580
23-6

4,267
212

3,748

PART -TIME

Degree 2,547 2,609 2,586 \2;455
Open College

Program App. 902 919 912 trt62

Non-Degree 3;503 3,652 3,b82, 3,582

Sub Total 0,952 7,180 7,180 6,899
-..

Total All Students 11,880 11,760 11,447 10,647

*A teal Average~ based on tall headcount enrollment for 1980, 1981', and 1982

TABLE 20
ENROLLMENT PROJECTION$: FULL TIME

EQUIVALENT STUDENTS **

Projected FTE

Actual
Stucient Type. Average*
FULLTIME
EQUWALENT

Degree
Qpen College

Program App.
Non-Degree
Total

985

5;243 4;889

892 794

1,172 1,179-

7,307 6,862

\ 1'990 t 1995

4,613 4,123

" 755 677

1,166 1,112

6,534 5;912

"Attual average based on FT...tanrollment for 1980, 1981, and 1982.
**Full time equivalent counts were computed by dividing the number of credit 'hours by 15.
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